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About Girls in Tech 

Girls in Tech is an international non-profit organization, which was founded in 2007 in San Francisco 

by Adrianna Gascoigne. 

Our mission in Girls in Tech is to eliminate the gender gap in tech by providing experiences and 

educational opportunities make girls and women feel: 

● Inspired to pursue their dreams 

● Empowered to be their best selves 

● Connected to a supportive community 

● Prepared to pursue modern careers 

● Confident throughout their journey 

 

 

Today, Girls in Tech has grown to over 60.000 members in more than 50 chapters around the world, 

like France, Germany, Australia, Japan, Brazil, and many more. 

Girls in Tech started with an idea: There is a strong, smart and outspoken girl within all of us. We 

exist to make sure that this girl is heard. 

At Girls in Tech, we are passionate about inclusivity, because we know that tech today requires 

people of all skills and backgrounds. Whether you’re a data analyst, a project manager, a coder, a 

man, a woman, or even a young child, you are needed.  

We’re committed to building the diverse and inclusive tech workforce the world needs.  

And we aim to see every person accepted, confident and valued in tech, no matter the age, the 

gender, the race or anything else. 

Our purpose is complementary to all the other organizations that exist today. We believe that if we 

join our forces, we can make a difference and come one step closer to the gender gap that exists 

today in tech. 

https://luxembourg.girlsintech.org/
https://girlsintech.org/chapters/
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Programs 

At Girls in Tech, we aim to empower girls and women, feel more confident, by organizing different 

kinds of programs and events like Design Thinking Workshops, Panel Events, Startup Challenges, 

Mentorship Programs and more. 

 

 

Girls in Tech Luxembourg 

We are a newly formed Girls in Tech chapter based in Luxembourg, aiming at achieving the Girls in Tech 

goals within the Benelux scope; in an effort to understand the needs of the regional tech scene and find 

https://luxembourg.girlsintech.org/
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ways to make the local tech industry an inclusive place of equitable opportunities for women, 

underrepresented groups and allies.  

#IamRemarkable 

#IamRemarkable is a Google initiative empowering women and other underrepresented groups to 

celebrate their achievements in the workplace and beyond. It is provided free-of-charge. 

Many of us struggle when it comes to talking about our own accomplishments. Cultural and gender 

modesty norms as well as impostor syndrome can prevent anyone from acknowledging their 

remarkable attributes and expressing their achievements. 

The goals of this workshop are to improve the motivation and skills of women, and 

underrepresented groups, and to challenge the social perception around self-promotion. 

During the 90-minute workshop, the participants will learn the importance of self-promotion in their 

personal and professional life and be equipped with tools to develop this skill. Participants will be 

invited to challenge the social perception around self-promotion. 

The workshop is rather personal and might be emotional for the audience. Hence, it is more 

beneficial if the number of participants is small, so that each one can have their own share of 

expressing, questioning, and reflecting. 

So far, there have been over 400K participants all over the world, with over 1000 organizations and 

more than 170 countries offering this workshop. 

European Sustainable Development Week 

Through the #IamRemarkable workshop, Girls in Tech Luxembourg, will be able to raise awareness 

around the celebration of the European Sustainable Development Week, and how to live more 

sustainably by achieving the below Sustainable Development Goals, by becoming more confident in 

the work environment: 

 

Over the last two and a half years, Covid has taken a toll on the balance between work and personal 

life. More people are forced to work from home with a great social impact on everyone, as the 

communication in the workplace is severely disrupted. Conflicts and disagreements rise more often, 

without necessarily being resolved, as people avoid transparency or sharing, in an attempt to avoid 

judgment. In addition, while initiatives and dedicated programs have started to pave the way 

towards inclusivity and diversity, the biases still dominate, starting from small everyday things and 

extending to health safety, personal growth and security and mental health. Following the 2021 

McKinsey study, burnout, stress, and exhaustion continue to affect women more than men. 

https://luxembourg.girlsintech.org/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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Even though there is a significant improvement in acknowledging women in the work environment, 

there is still a long way to go until we are able to achieve a full balance between women and men. In 

national political leadership, it would take another 40 years at least to have an equal representation. 

More than 1 in 4 women have been subjected to intimate partner violence at least once in their 

lifetime. Pandemic had an effect on this as well, as the cases of domestic violence were significantly 

increased worldwide especially during the forced lockdowns. 

According to the same study, women made gains in representation in 2020, but burnout is still on 

the rise. The below diagram shows that women still remain underrepresented across the corporate 

ladder. 

 

Representation of women of color falls off relative to White men, White women, and men of color at 

every step in the corporate pipeline, leaving them severely underrepresented at the top. 

https://luxembourg.girlsintech.org/
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It is more than clear enough that we must continue the efforts towards equality and equity of 

women, men, and underrepresented groups. The gender-responsive budgeting needs to be 

strengthened, the worker productivity must be improved, not in working hours but in efficiency, and 

a work environment that cultivates mutual respect and support without any discrimination. 

Everyone should benefit from the equal right to work and opportunities to rise in their field, 

regardless of sex, race or any social constraints. 

  

https://luxembourg.girlsintech.org/
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#IamRemarkable at Girls in Tech Luxembourg for the SDGs 

This event would be our way of tackling the aforementioned struggles of women, underrepresented 

groups and allies. Through this workshop we will provide them with tools to boost self-esteem and 

improve self-promotion. This could help them be more resilient in their working environment. 

Additionally, this belief-in-themselves would allow them to overcome the imposter syndrome, which 

blocks them from reaching higher. This feeling that they are remarkable may have a surprisingly positive 

effect on their well-being as well. 

The information the participants would get from the #IamRemarkable workshops could reinforce them 

with the skills that perhaps they did not develop earlier due to the stereotypes of our society. This could 

definitely contribute in reducing inequalities and make them claim what they deserve, pushing 

workplaces to offer more decent conditions and even reducing the gender pay gap. 

 

Moreover, as the participants of such workshops become more confident, they are expected to get more 

vocal, and this way, micro-aggressions may get resolved faster and not accumulate, which in a more 

political context gives more space to peace. 

Furthermore, the overall goal of supporting women and underrepresented groups by organizations such 

as Girls in Tech Luxembourg is to create a fair world for all, in all dimensions, including justice. Finally, it is 

already suggested by studies that more diverse teams perform better, and empowering women and 

underrepresented groups to act will result in stronger institutions and a better, brighter future for all. 

Links related with the organization and the event 

• Register to the event 
• Events page 
• Our team 
• LinkedIn 
• Facebook 
• Instagram 
• Twitter 

https://luxembourg.girlsintech.org/
https://bit.ly/3etmnxD
https://luxembourg.girlsintech.org/events/
https://luxembourg.girlsintech.org/team-members/
https://www.linkedin.com/company/git-luxembourg
https://www.facebook.com/Girls-in-Tech-Luxembourg-103823898966119
https://www.instagram.com/girlsintech.lux/
https://twitter.com/girlsintechlux
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